Oferta stivuitorist
Anexata la contract

1. Datele de identificare ale angajatorului strain:
Sterk Werk Uitzendburo B.V.
Adresa: Brink 35a, 7963 AB Ruinen
Telefon: 0522 — 47 00 47
E-mail: info@sterk-werk.nl

Societatea este Inregistratd la Registrul
Comertului/ Autoritatile din Tarile de Jos sub
nr. 04079938, cod de inregistrare (nr. TVA)
815250435B01, banca Rabobank, cont
bancar IBAN: NLSORABO 0156 7863 11,
reprezentatd legal prin J. H. Holties in calitate
de administrator.

2. Durata ofertei: de la 01.07.2026 pana la
31.12.2026.

3. Numarul locurilor de munca din strainatate:
20 locuri.

4. Functia: stivuitorist.
5. Durata angajarii: contract de munca

temporar cu actualizare sdptdmanala, faza 1
si faza 2 cu o durata maxima de 78 de
saptamani lucrate. In cazul in care dupa
scurgerea acestei perioade, contractul de
munca temporar este continuat, sau daca in
decurs de 6 luni se incheie un nou contract
de munca temporara, se trece la faza 3. Faza
3 nu mai necesita actualizare siptimanala. In
cazul in care dupa scurgerea acestei perioade
de 78 de saptamani contractul de munca
temporar este continuat sau dacd in decurs de
6 luni se incheie un nou contract de munca
temporara, se trece la faza 3.

6. Conditiile de angajare: vorbirea limbii
engleze, permisul de conducere este un
avantaj, apt din punct de vedere medical,
cazier curat.

7. Conditiile de incetare a angajarii:

- de drept, atunci cand intreprinderea
utilizatoare nu mai doreste sau nu mai
poate utiliza lucratorul temporar,
indiferent din ce motiv;

Job offer for forklift operator
Attached to the contract

1. Identification data of the foreign employer:
Sterk Werk Uitzendburo B.V.
Address: Brink 35a, 7963 AB Ruinen
Phone: 0522 - 47 00 47
E-mail: info@sterk-werk.nl
The company is registered with the Trade
Register/ Authorities of the Netherlands
under no. 04079938, registration code (VAT
no.) 815250435B01, Rabobank bank, IBAN
bank account: NL8ORABO 0156 7863 11,
legally represented by J. H. Holties as

administrator.

2. Duration of the offer: from 01.07.2026 to
31.12.2026.

3. Number of jobs abroad: 20 vacancies.

Function: forklift operator.

5. Duration of temporary
employment contract with weekly update,
phase 1 and phase 2 with a maximum duration
of 78 working weeks. If after this period, the

>

employment:

temporary employment contract is continued,
or if a new temporary employment contract is
concluded within 6 months, move on to phase
3. Phase 3 no longer requires a weekly update.
If after the expiry of this period of 78 weeks
the temporary employment contract is
continued or if within 6 months a new
temporary employment contract is concluded,
proceed to phase 3.

6. Conditions of employment: speaking
English, driving license is an advantage,
medically fit, clean record.

7. Conditions for termination of employment:

- by law, when the user company no
longer wishes or can no longer use the
temporary worker, for whatever

reason;

- by law, when the temporary worker no
longer wishes or is unable to carry out
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8.

10.

11.

- de drept, atunci cand lucratorul
temporar nu mai doreste sau nu mai
- poate efectua activitdtile contractate,
indiferent din ce motiv;
- de drept, ca urmare a incapacitatii de
munca a lucratorului temporar;
- de drept, dupa 78 de saptamani
lucrate, inainte sa intre 1n vigoare faza
3.
Nota: Cand lucratorul temporar doreste sa
rezilieze contractul de munca temporara,
lucratorul anunta acest lucru cel tarziu cu
o zi In avans agentului de munca
temporara.
Durata timpului de munca: 8 ore/ zi, 5 zile pe
saptamana, dacd nu s-a convenit altfel.
Noti: Intreprinderea utilizatoare are dreptul
de a solicita prestarea de ore suplimentare si
de a modifica orarul de lucru de comun acord
cu lucratorul temporar si cu agentul de munca
temporard, Tn masura in care conditiile din
intreprindere  impun acest lucru, cu
respectarea dispozitiilor legale.
Durata timpului de repaus: 1 ora la 8 ore
lucrate, daca nu s-a convenit altfel.
Tariful orar si moneda in care se efectueaza
plata: €14,99 BRUT/ ora, plata in Euro.
Salariul saptdmanal/ lunar rezultd in functie
de orele lucrate.
Conform art. 11 din Legea nr. 156/2000,
republicatd si modificatd prin Legea nr.
227/2020, alin. 1 lit. h), coroborat cu alin. 5 al
aceluiasi articol, se precizeaza salariul minim/
tariful minim garantat in plata prin legislatia
statului de primire - conform legii olandeze,
modificandu-se de 2 ori pe an - la 01 ianuarie
si 1 iulie, diferentiat pe 3 tipuri de contracte si
in functie de 7 categorii de varsta, pentru
actualizari  putand fi  consultat la
https://www.government.nl/topics/minimum-
wage/amount-of-the-hourly-minimum-wage.
Angajatorul va aduce la cunostinta angajatilor
la fiecare inceput de semestru salariul minim/
tariful minim garantat in platd prin
prezentarea unui tabel in care angajatii vor
semna pentru luare la cunostintd, acest tabel
completand prevederile prezentului act
aditional. La data prezenta salariul minim brut
se prezinta astfel:

8.

10.

11.

the contracted activities, for whatever
reason;
- by law, as a result of the temporary
worker's incapacity for work;
- by law, after 78 working weeks,
before phase 3 enters into force.
Note: When the temporary worker wishes
to terminate the temporary employment
contract, the worker shall notify the
temporary employment agent at the latest
one day in advance.
Duration of working time: 8 hours/ day, 5
days a week, unless otherwise agreed.
Note: The user company has the right to
request overtime and to change the working
hours in agreement with the temporary
worker and the temporary work agent, to the
extent required by the conditions of the
company, in compliance with legal
provisions.
Duration of rest time: 1 hour to 8 hours
worked, unless otherwise agreed.
Hourly rate and currency in which the
payment is made: €14.99 GROSS/ hour,
payment in Euro. The weekly/ monthly
salary results according to the hours worked.
According to art. 11 of Law no. 156/2000,
republished and amended by Law no.
227/2020, para. 1 lit. h), corroborated with
par. 5 of the same article, it is specified the
minimum wage/ minimum tariff guaranteed
in payment by the legislation of the receiving
State - according to Dutch law, changing
twice a year - on January 1 and July 1,
differentiated on 3 types of contracts and
depending of 7 age categories, for updates can
be consulted at
https://www.government.nl/topics/minimum-
wage/amount-of-the-hourly-minimum-wage.

The employer will inform the employees at
the beginning of each semester of the
minimum salary/ minimum tariff guaranteed
in payment by presenting a table in which the




employees will sign for information, this table
completing the provisions of this additional
act. At the present date, the minimum gross
salary is as follows:

Minimum wage in the Netherlands according to the legislation in
force (the salary can be found in point 10 of the contract)

Salariul minim in Olanda conform legislatiei in vigoare (salariul 21 20 19 18 17 16 15
se regiseste la pct. 10 din contract) years years years years years | years years
21 ani | 20ani | 19ani | 18ani | 17 ani | 16 ani 15 and
sau ani older
mai
mult
€14,99 €11,99 | €8,99 €7,50 €5,92 | €5,17 €4,50
€14,99 €11,99 | €8,99 €7,50 €5,92 €5,17 €4,50

12. Methods of payment: by transfer to the

12. Modalitatile de plata: prin virament in contul employee bank account.
bancar al angajatului.

13. Datele de plata a salariului: in fiecare zi de
marti, saptdmanal, cu mentiunea ca vor trece
doua saptamani pana la plata primului salariu.

13. Salary payment dates: every Tuesday,
weekly, with the mention that two weeks will
pass before the payment of the first salary.

Cuantumul sidptimanal/ lunar al salariului The weekly / monthly salary is given by the
este dat de numarul de ore de munca efectiv number of hours actually worked.
prestate. 14. Increases: 130% for overtime.

14. Sporuri: 130% pentru orele suplimentare. 15

15. Posibilitatea de ore suplimentare: DA. 16

16. Alte drepturi salariale: bani de vacanta 8,33%
din salariul brut.

Possibility of overtime: YES.
Other salary rights: holiday money 8.33% of
gross salary.

17. Cazurile in care pot fi urmarite drepturile 17. Cases in which salary rights can be traced:
salariale: contributiile si impozitele datorate contributions and taxes due to the state,
catre stat, sume reprezentand garantiile amounts representing material guarantees
materiale (cheie acces cazare), amenzi, (accommodation access key), fines, loans,

imprumuturi, daune cauzate la cazare,
obtinerea identitatii fiscale, a contului bancar
si al cardului de sdnatate.

damage caused to accommodation, obtaining
tax identity, bank account and health card.

18. Durata concediului de odihnd: lucratorul 18. Duration of rest leave: the temporary worker
temporar are dreptul la 16 si 2/3 ore de is entitled to 16 and 2/3 hours of rest leave for
concediu de odihna la fiecare luna integrala each full month worked. If the employee
lucrata. In cazul in care angajatul are nevoie needs several days of rest leave, he must
de mai multe zile de concediu de odihna, submit a written request to the employer for

acesta trebuie sa depuna la angajator o cerere
scrisd 1n acest scop, pentru posibilitatea de a-
si lua concediu fara platad. Angajatorul poate
sa respingd sau sd aprobe aceasta cerere.

this purpose, in order to be able to take unpaid
leave. The employer may reject or approve
this application.

19. Modul de acordare a concediului de odihna: 19. How to grant rest leave: based on a collective
in baza unei programari colective. appointment.
20. Drepturile banesti aferente concediului de 20. Money rights related to rest leave: it is

odlhna:' este permisa compensarea n bani a allowed to compensate in cash for untaken
concediului de odihna neefectuat.

Conditiile de munca: in depozit, munca costa
in conducerea stivuitorului, intretinerea si
folosirea utilajelor pentru transportul si

leave.
21. Working conditions: in the warehouse, labor
costs in forklift driving, maintenance and use
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22.

23.

24.

25.

26.

27.

28.

29.

30

31

manipularea marfurilor, conform comenzilor
primite.

Conditiile climatice: temperatura in depozit la
14°C - 24°C.

Masurile de sanatate si securitate Tn munca: se
asigura securitatea si sandtatea angajatului in
toate aspectele legate de munca, fara obligatii
financiare pentru acesta.

Asigurare medicald si de viatd a angajatilor
romani, In aceleasi conditii cu cetdtenii din
tara de destinatie: DA; €38,49/ saptadmana,
asigurare obligatorie.

Acordarea de despagubiri in caz de boli
profesionale, accidente de munca sau deces:
se aplica legile din Tarile de Jos. Se plateste
un extra salariu in caz de deces.

Conditiile de cazare: contracost, €125/
saptamana/ persoana, 1/ maxim 2 persoane
intr-o camera (paturi separate), in functie de
disponibilitate (cuplurile in camera dubld),
toate utilitatile incluse, transportul de la
cazare la locul de munca si invers.

Conditiile de asigurare a hranei: salariatul 1si
asigura singur hrana, avand la dispozitie
mijloace fixe sau mobile oferite la cazare
(frigider, aragaz, microunde etc.).
Transportul la locul de munca se realizeaza de
catre firma angajatoare, cu autovehicule
proprii, puse la dispozitia angajatilor doar in
scopuri profesionale.

Conditiile de transport si de repatriere a
salariatilor romani, inclusiv in caz de boli
profesionale, accidente de munca sau deces:
In caz de accident de munci si boala
profesionald, se aplicd legea locala.
Transportul si repatrierea la incetarea
contractului sunt pe cont propriu; in caz de
deces repatrierea este in sarcina familiei, sens
in care se recomandd contractarea unei
asigurari.

Obiceiurile locului si orice alte aspecte
specifice de natura a pune in pericol viata,
libertatea sau siguranta salariatilor romani: nu
este cazul.

Taxele, impozitele si contributiile care
greveaza asupra veniturilor angajatilor
cetdteni romani, asigurandu-se, dupd caz,
evitarea dublei impuneri sau a dublei
perceperi de contributii de asigurari sociale:
contributiile se vor calcula in functie de varsta

of machinery for transportation and handling
of goods, according to orders received.
Climatic conditions: indoor temperature in
the halls 14°C - 24°C.

Occupational health and safety measures: the
safety and health of the employee is ensured
in all aspects related to work, without
financial obligations for him.

Medical and life insurance of Romanian
employees, under the same conditions as
citizens of the destination country: YES;
€38.49/ week, compulsory insurance.
Compensation in case of occupational
disease, accidents at work or death: the laws
of the Netherlands apply. An extra salary is
paid in the event of death.

Accommodation conditions: charged, €125/
week/ person, 1/ Maximum of 2 people per
room (separate beds), subject to availability
(couples in a double room), all utilities
included, transport from accommodation to
work and vice versa.

Food insurance conditions: the employee
provides his own food, having at his disposal
fixed or mobile means offered at the
accommodation (refrigerator, stove,
microwave etc.).

Transport to the workplace is carried out by
the employing company, with its own
vehicles, made available to employees only
for professional purposes.

Conditions of transport and repatriation of
Romanian employees, including in case of
occupational diseases, accidents at work or
death: In case of accidents at work and
occupational disease, local law applies.
Transport and repatriation upon termination
of the contract are on their own account; In
case of death, repatriation is the responsibility
of the family, in which sense it is
recommended to take out insurance.

30. The customs of the place and any other

specific aspects likely to endanger the life,




angajatului si vechimea sa in Tarile de Jos. Se
aplicd taxele, impozitele si contributiile
prevazute de legea olandeza pentru angajatii
temporari. In vederea evitarii dublei
impuneri, 1in conditiile prevazute de
acordurile statale bilaterale, angajatorul vor
elibera documentele necesare.

32. Datele de contact ale autoritatilor locale din
statul de primire la care lucratorul cetitean
roman poate depune o reclamatie cu privire la
nerespectarea contractului sau, dupd caz,
documentului echivalent acestuia, incheiat cu
angajatorul:

Ministerul Afacerilor Sociale si  Muncii,
Inspectorat SZW, Parnassusplein 5, 2511 VX
Haga, tel 0800 - 5151,

https://www.inspectieszw.nl/contact .

33.

34. Datele de contact ale Ambasadei Romaniei in

statul de destinatie (Tarile de Jos).

Adresa: Catsheuvel 37, 2517 JZ, Haga
E-mail:  contact@informatiiconsulare.ro ;
haga.petenti@mae.ro ;

Telefon:

+ 317035415 80;

+ 317032286 12;

+ 3170331 99 80.

Daca nu puteti contacta telefonic, conform
informatiilor oficiale, este preferabil (si MULT mai
eficient!) transmiterea solicitarii pe e-mail.

Telefon de urgenta: + 31 (0) 651 596 107 (accidente
cu victime, decese, calamitati si alte situatii de
pericol). La acest numar de telefon NU se furnizeaza
informatii consulare.

freedom or safety of Romanian employees:

this is not the case.
31. Taxes, levies and contributions levied on the
income of Romanian employees, ensuring, as
appropriate, the avoidance of double taxation
or double collection of social security
contributions: contributions depending on the
age of the employee and his seniority in the
Netherlands. The  fees, and

contributions provided for by Dutch law for

taxes

temporary employees shall apply. In order to
avoid double taxation, under the conditions
provided for in bilateral state agreements, the
employer will issue the necessary documents.
32. Contact details of the local authorities in the
receiving state to which the Romanian citizen
may file a complaint regarding non-
compliance with the contract or, as the case
may be, the equivalent document concluded
with the employer:
Ministry of Social Affairs and Labor, SZW
Inspectorate, Parnassusplein 5, 2511 VX The
Hague, tel 0800 - 5151,

https://www.inspectieszw.nl/contact

33. Contact details of the Romanian Embassy in
the destination state (Netherlands).

Address: Catsheuvel 37, 2517 JZ, The Hague
E-mail:  contact@informatiiconsulare.ro;
haga.petenti@mae.ro;

Phone:

+ 3170354 15 80;

+ 317032286 12;

+ 317033199 80.

If you cannot contact by phone, according to official
information, it is preferable (and MUCH more
efficient!) to send the request by e-mail.

Emergency telephone number:

+ 31 (0) 651 596 107 (accidents with victims, deaths,
calamities and other dangerous situations). Consular
information is NOT provided at this telephone
number.
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Aceasta oferta este primita de la angajatorul Sterk
Werk B.V., persoana juridica stabilita in Regatul
Tarilor de Jos, care are calitate de angajator
conform legislatiei statului in care e stabilita.

Emitent oferta:
Sterk Werk Uitzendburo B.V.

Acceptant oferta:
East West Recruitment SRL

This offer is received from the employer Sterk
Werk B.V., a legal entity established in the
Kingdom of the Netherlands, which has the status
of employer under the law of the state in which it
is established.

Job offer issuer:
Sterk Werk Uitzendburo B.V.

Job offfer accepter:
East West Recruitment SRL




